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BYLAWS OF THE CLASS AND INEQUALITY SECTION OF THE AMERICAN 1 

POLITICAL SCIENCE ASSOCIATION 2 

Ratified September 2015 3 

Amended August 2019 and August 2020 4 

PREAMBLE 5 

The missions of the Class and Inequality Section of the American Political Science 6 

Association are: to foster and promote scholarship and teaching at the intersection of 7 

governance/politics and economic inequality, social stratification, and mobility and 8 

opportunity, both within the U.S. and comparatively; to facilitate communication among 9 

scholars in different subfields interested in these topics; and to encourage political 10 

scientists to play a more active role in public discussions about the causes and 11 

consequences of, and possible responses to, socioeconomic inequality. 12 

The Section pursues and promotes, in principle and practice, diversity, equity, and 13 

inclusion with respect to its members and their scholarship. The Section does so by: (a) 14 

encouraging and facilitating access, involvement, power, and respect regardless of age, 15 

appearance, class background or income, ethnicity, family status, gender identity or 16 

expression, institution type, nationality, physical abilities, political ideology or party, 17 

professional level, race, religious belief or affiliation, sex, or sexual orientation; and (b) 18 

orienting its actions with attentiveness to the various effects of historic and ongoing 19 

patterns of discrimination and exclusion in the discipline, academia, and society so as to 20 

increase equity among scholars within and beyond the section. 21 

ARTICLE I: MEMBERSHIP 22 

Section 1 Members of the Section 23 

Members of the Class and Inequality Section of the American Political Science 24 

Association shall consist of all persons with an interest in topics related to class and 25 

inequality who indicate a desire to be members and who pay the annual Section dues 26 

along with their Regular or Associate American Political Science Association dues. 27 

Section 2 Meetings of Members 28 

Annual Meetings of the Section will be held in conjunction with the Annual Meeting of 29 

the American Political Science Association. Announcements of Section Annual Meetings 30 

will be included in the printed program of the Association and in email communication to 31 

members. 32 

Section 3 Annual Dues 33 

Annual Section dues shall be established at the Annual Meeting of the Section and 34 

continue to be in effect until changed at a subsequent Annual Meeting or through an 35 

electronic poll of its registered members. The amount of dues shall be recommended to 36 

the Annual Meeting by the Executive Committee. Section dues are payable at the time of 37 
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payment of Regular or Associate American Political Science Association dues. 1 

ARTICLE II: OFFICERS 2 

Section 1 Executive Committee 3 

An Executive Committee consisting of eight members—a Chair; a Chair Elect / Program 4 

Chair; a Secretary; a Treasurer; a Chair of Diversity, Equity, and Inclusion; and a three-5 

member Nominating Committee—is responsible for directing the activities of the 6 

Section. All members of the Executive Committee will serve two-year terms, beginning 7 

immediately after the Annual Meetings of even-numbered years.  8 

Section 2 Chair Elect / Program Chair 9 

In even-numbered years, one Section member shall be elected at the Annual Meeting of 10 

the Section to serve as Chair Elect / Program Chair for a two-year term. The Chair Elect / 11 

Program Chair shall organize Annual Meeting activities, including creating panels, 12 

reserving space for the Business Meeting, and reserving space and catering as needed for 13 

any pre-conferences or receptions the Section organizes. The Chair Elect / Program Chair 14 

shall also be advised of all activities the Chair is undertaking and shall be included on 15 

emails related to Section business sent by the Chair. 16 

Section 3 Chair 17 

After a Chair Elect / Program Chair completes a two-year term, they shall assume the role 18 

of Chair after the conclusion of the Annual Meeting and serve as Chair for a two-year 19 

term. The Chair shall plan and run the annual Business Meeting, call meetings of the 20 

Executive Committee, send an annual email newsletter on behalf of the Section, send 21 

daily updates about the Section’s activities during the Annual Meeting, and be 22 

responsible for implementing and coordinating the programs of the Section for a two-year 23 

term. 24 

During each term, the Chair may appoint up to three ad hoc committees for matters 25 

relating to the administration of the Section.  26 

Section 4 Communications Director 27 

In odd-numbered years, one Section member shall be elected at the Annual Meeting of 28 

the Section to serve as Communications Director for a two- year term, beginning after the 29 

end of the Business Meeting of the next even-numbered year. In the intervening year, the 30 

incoming Communications Director will be designated “the Communications Director 31 

Elect” and will shadow the standing Communications Director in whatever ways are 32 

practicable.  33 

 34 

The Communications Director shall maintain the minutes of the meetings of the Section, 35 

maintain the Section’s website, maintain the Section’s list serv, and maintain the 36 

Section’s social media accounts. When any entity requests information from or about the 37 
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Section’s “Secretary” or extends invitations to that role, the Communications Director 1 

will to serve in those capacities. 2 

Section 5 Finance Director 3 

In odd-numbered years, one Section member shall be elected at the Annual Meeting of 4 

the Section to serve as Finance Director for a two-year term, beginning after the end of 5 

the Business Meeting of the next even-numbered year. In the intervening year, the 6 

incoming Finance Director will be designated “the Finance Director Elect” and will 7 

shadow the standing Finance Director in whatever ways are practicable.  8 

The Finance Director shall be responsible for supervising the funds of the Section and 9 

administering the Christopher Faricy Graduate Student Travel Award. When any entity 10 

requests information from or about the Section’s “Treasurer” or extends invitations to 11 

that role, the Finance Director will to serve in those capacities. 12 

Section 6 Diversity, Equity, and Inclusion Director 13 

In odd-numbered years, one Section member shall be elected at the Annual Meeting of 14 

the Section to serve as Diversity, Equity, and Inclusion Director for a two-year term, 15 

beginning after the end of the Business Meeting of the next even-numbered year. In the 16 

intervening year, the incoming Diversity, Equity, and Inclusion Director will be 17 

designated “the Diversity, Equity, and Inclusion Director Elect” and will shadow the 18 

standing Diversity, Equity, and Inclusion Director in whatever ways are practicable.  19 

The Diversity, Equity, and Inclusion Director shall be responsible for planning relevant 20 

activities and programming; engaging in Diversity, Equity, and Inclusion assessment; and 21 

providing advice to the Executive Committee upon request.  22 

During each term, the Diversity, Equity, and Inclusion Director may appoint up to two ad 23 

hoc committees to assist with any programming, research, or other work the director 24 

deems necessary.  25 

Section 7 Nominating Committee 26 

In even-numbered years, three Section members shall be elected at the Annual Meeting 27 

of the Section to serve as the Nominating Committee. The Nominating Committee shall 28 

be responsible for nominating section officers according to the procedures outlined in 29 

these bylaws. They will be instructed to pay attention to diversity, equity, and inclusion 30 

in all matters related to leadership selection and consult with the DEI Director prior to 31 

finalizing their nominations.  32 

Section 8 Election Procedures 33 

By May 1st of each year, the Chair will provide the Nominating Committee with a list of 34 

all Section Members. By June 15th, the Nominating Committee will compile ranked lists 35 

of at least three possible nominees for each office that is to be elected that year, then 36 

provide those lists to the Diversity, Equity, and Inclusion Director for their review and 37 
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recommendations by July 1st. The Nominating Committee will then develop final ranked 1 

lists and contact nominees to gauge their interest, working their way down each list until 2 

they have willing nominees for each position. The Nominating Committee will transmit 3 

its final recommendations to the other members of the Executive Committee as soon as 4 

possible, and no later than one month prior to the Annual Meeting.  5 

In even-numbered years, the Nominating Committee will recommend who should serve 6 

as the next Chair Elect \ Program Chair. If elected, they will assume the office after the 7 

Annual Meeting (and the current Chair Elect \ Program Chair will assume the role of 8 

Chair). 9 

In even-numbered years, the Nominating Committee will also recommend three people 10 

who should serve as the next Nominating Committee. If elected, they will assume office 11 

after the Annual Meeting.  12 

In odd-numbered years, the Nominating Committee will recommend who should serve as 13 

Communications Director, Finance Director, and Diversity, Equity, and Inclusion 14 

Director. If elected, they will shadow their current counterparts for one year, then assume 15 

their office after the Annual Meeting of the next even-numbered year.  16 

If a majority of the other five members of the Executive Committee accept any of the 17 

Nominating Committee’s nominees, those nominees will each be put to an up-or-down 18 

vote at the next Business Meeting, office by office (e.g., one vote for Chair, one for Chair 19 

Elect / Program Chair, one for three-person Nominating Committee, and so on). If any 20 

vote fails, within one week of the last day of the Annual Meeting, the Chair will send an 21 

email soliciting nominations of and from current Members, then hold an electronic vote 22 

of current Members one month later, using instant-runoff selection and ballots that allow 23 

members to rank choices up to the maximum number of options on the ballot.  24 

If a majority of the other five members of the Executive Committee do not accept one or 25 

more of the Nominating Committee’s nominees, and if the other five members can agree 26 

by majority vote on an alternative to a rejected nominee prior to the Annual Meeting, at 27 

the Business Meeting the Section will hold a head-to-head vote between the Nominating 28 

Committee’s nominee and the additional nominee supplied by the other members of the 29 

Executive Committee, with Section members having the option to abstain. If one 30 

candidate wins a simple majority, they will be awarded the office and the Chair will not 31 

solicit further nominations. If neither candidate wins a simple majority, the Chair will 32 

proceed to hold an electronic vote, as outlined in the previous paragraph.  33 

Section 9 Appointed Officers 34 

Each year, the Chair will appoint an Award Chair who will serve a one-year term, 35 

beginning immediately after the Business Meeting. The Award Chair shall be responsible 36 

for serving on the “Best Paper” prize committee and appointing all other members of 37 

award committees (except the Christopher Faricy Graduate Student Travel Award, which 38 

will be administered by the Financial Manager). 39 
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Each year, the Diversity, Equity, and Inclusion Director will appoint an Outreach Chair 1 

who will serve a one-year term, beginning immediately after the Business Meeting. The 2 

Outreach Chair shall be responsible for overseeing the Section’s efforts to diversify and 3 

expand its membership, panel proposals, and event participation; and proposing and 4 

organizing outreach efforts such as Pre-conference Events and Annual Meeting 5 

Receptions, including forming ad hoc committees to assist with planning an 6 

implementing outreach programs. Proposed outreach activities that require funding must 7 

be approved by the Chair and a majority of the Executive Committee. 8 

Each year, the Chair will appoint a three-person Teaching and Learning Committee who 9 

will serve a one-year term, beginning immediately after the Business Meeting. The 10 

Teaching and Learning Committee shall be responsible for developing innovations and 11 

programs that advance teaching and learning on economic and social class inequality and 12 

related topics.  13 

Section 10 Term Limits 14 

No person may hold the same office for more than two consecutive terms, no person may 15 

serve as Chair or Chair Elect / Program Chair for more than one consecutive term, and no 16 

person may serve on the Executive Committee for more than three consecutive terms.  17 

Section 11 Unexpected Vacancies 18 

If an elected office is vacant prior to the end of the officer’s term, the Chair will appoint a 19 

replacement to serve out the remainder of the term, in consultation with the other 20 

members of the Executive Committee. If the Chair vacates their office, the Chair Elect / 21 

Program Chair will assume the role of Chair and appoint a new Chair Elect / Program 22 

Chair to serve out the term, in consultation with the other members of the Executive 23 

Committee. If an appointed officer vacates their office prior to the end of their term, the 24 

officer who appointed them may appoint a replacement to serve out the remainder of the 25 

term if necessary. 26 

ARTICLE III: PROGRAMS OF THE SECTION 27 

Section 1 Professional Gatherings 28 

The Section may establish special panels, workshops, symposia, or social gatherings at 29 

the Annual Meetings of the American Political Science Association, and at regional and 30 

other professional meetings.  31 

Section 2 Awards and Prizes 32 

Each year, the Award Chair shall serve on a three-member Award Committee that selects 33 

the recipients of the “Best Paper on Class and Inequality” prize. The paper will be chosen 34 

from among those presented on APSA panels sponsored or cosponsored by the Class and 35 

Inequality section.  36 
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The Award Chair shall be responsible for appointing a three-member Award Committee 1 

to select the recipients of the “Best Paper on Economic and Social Inequality” prize. The 2 

paper will be chosen from among those presented on any APSA panel in the prior year 3 

(regardless of which Section sponsored the panel) that discuss the intersection of 4 

economic inequality and other social inequalities (e.g., racial, ethnic, gender, sexual 5 

orientation).  6 

The Finance Director shall award the “Christopher Faricy Graduate Student Travel 7 

Award” to graduate students serving on panels sponsored or cosponsored by the Class 8 

and Inequality section.  9 

The Award Chair shall be responsible for appointing a three-member Award Committee 10 

to select the recipients of any other prize the Section creates. 11 

ARTICLE IV: AMENDMENT OF THE BYLAWS 12 

The modification, alteration, or amendment the bylaws of the Section may occur in two 13 

ways – either at the Annual Meeting by a majority vote or through a digital poll of all 14 

registered members by a majority vote. 15 


